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NOVEMBER LUNCHEON SPEAKER
or much of the Battle of Britain,
RAF successes were often obtained
by losses of precious aircraft and trained
pilots. The Luftwaffe was a formidable
enemy and RAF airmen quickly learned not
to underestimate their German counterparts.
All pilots had to think quickly and work
fast in the high-stakes dogfights that British
civilians would often watch from lawn
chairs. While often flying 3-4 sorties a day,
life or death decisions had to be made in the
space of seconds. Aircraft and pilots could
be impaired in a range of ways and if
anything went seriously wrong during a
sortie (mission), an emergency landing or a
parachute bail-out could be the only option
left. The Germans who parachuted were
captured and then out of the war, while
most British airmen who parachuted would
be back in action.

F

November 2017

Luncheon

16 November 2017

Mr. Mark Lindberg
author, history buff, and pilot

Social Hour: 11:00 AM
Luncheon:
11:45 AM
Luncheon is $26.00
High-stakes dog fights…

The chapter’s November luncheon
speaker will be history buff, author, and
pilot Mark Lindberg who will provide an
updated presentation on the World War II
Battle of Britain based on a recent trip to
England. Screaming Stuka dive bombers,
sinking ships, heroic Spitfire and Hurricane
pilots, snaking queues of men waiting for
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See Back Page for Reservations
Form and Directions

CALENDAR OF EVENTS
2 Nov
16 Nov
7 Dec
21 Dec

Board Meeting
Luncheon
Board Meeting
Luncheon

10:30 AM
11:00 AM
10:30 AM
11:00 AM
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We have all witnessed on TV and heard on the
radio, the massive pulling together that disaster victims
and outsiders have done recently in the many natural
disasters. Many of us have family, friends and friends of
friends that have suffered in the “local” wildfires. We
should all take heed and review our own disaster plan(s).
We are blessed with military organizations like MOAA
that give us the opportunity to gather and express our
comradeship with each other. That is why it is so
important to come to our luncheons and circulate
meeting new and current friends.
On Oct 13 the Navy celebrated its 242 year
birthday. Nov 10 the Marine Corps also celebrates its
242 birthday. Nov 11 is Veterans Day. What wonderful
times to express your comradeship with your fellow
military family members/friends.
At the Oct lunch the 2018 Board offices and
Directors were introduced. The confirming vote will be
taken by the attending membership at the Nov luncheon.
Please make a special effort to attend that lunch and
express your support for the incoming Board.
Nov 23, Thanksgiving, is a particular time in America
when Family and friends make a special effort to unite
and express their love for each other.
In view of all the above we need to contact new
prospects and build our membership, make more new
friends, that would be nice. This is very important.
Several of our area sister Chapters are close to shutting
down because of low membership and no participation
by the members. How sad! Due to your excellent and
supportive Board, our Chapter is presently one of the
most active and supportive Chapters in Calif. Again, we
need new members – that’s where all of you come into
play.

Bulletin Editor
Lt. Col. Mike Sampognaro, USAF
mike@sampognaro.net 408-779-7389

Gil
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The He 111 was used in greater numbers than the
others during the conflict, and was better known,
partly due to its distinctive wing shape. Each level
bomber also had a few reconnaissance versions
accompanying them that were used during the
battle. The primary German fighters were the
excellent Me-109 and much less effective Me-110
Zerstorer.

NOVEMBER LUNCHEON cont'd
deliverance from imminent massacre at Dunkirk will
be featured in this presentation. Mark will share how
the brilliant “Integrated Air Defense” of Air
Marshall Dowding and Vice Air Marshal Park
turned the RAF defense into an offense. The result
was a British two to one kill ratio in the summer of
1940 that encouraged Hitler to turn his attention east
towards the Soviet Union in the spring of 1941.

RAF workhorse Hawker Hurricane…
Battle of Britain about to begin…

The Battle of Britain was a military campaign of
the Second World War when the Royal Air Force
defended the United Kingdom against the German
Air Force attacks from the end of June 1940. It is
described as the first major campaign fought entirely
by air forces. The British officially recognize its
duration as from 10 July until 31 October 1940,
which overlaps with the period of large-scale night
attacks known as the Blitz, which lasted from 7
September 1940 to 11 May 1941.
Supermarine Spitfires and Hawker Hurricanes
were the two dominant RAF aircraft flown in the
Battle of Britain. The state-of-the-art Spitfires were
faster, sleeker and could climb higher than the
Hurricanes. The Spitfires took on German fighter
aircraft, while the Hurricanes usually went for the
enemy bombers. Hurricanes outnumbered Spitfires
and, although slower and unable to reach the same
altitudes had similar firepower. The Spitfire has
since become the more famous of the two, but the
Hurricane played an equally important role in the air
battles of 1940.
The Luftwaffe's primary bombers were the
Heinkel He 111, Dornier Do 17, and Junkers Ju 88,
for level bombing at medium to high altitudes, and
the Junkers Ju 87 Stuka for dive bombing tactics.

Heinkel He 111 bomber…

Mark Lindberg grew up in Jamestown, North
Dakota where he achieved the rank of Eagle Scout.
While working as a Flight Instructor, he earned a
BS in Mechanical Engineering from the University
of North Dakota. His career was divided between
the Commercial HVAC Industry and Real Estate
Development. An active pilot since high school,
Mark recently received the Wright Brothers Master
Pilot Award from the FAA. Mark is a horse owner
and a member of the Mounted Patrol of San Mateo
County, Kiwanis Club of Mountain View, CA, and
Wings of History Aviation Museum. A resident of
Mountain View, CA, and a political junkie and
history buff, Mark writes and speaks on a variety of
Cont'd pg 4
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subjects. Today, he enjoys golf, bicycling, skiing,
photography, and travel.
The Battle of Britain was the first major
campaign to be fought entirely by air forces, and
was also the largest and most sustained aerial
bombing campaign to that date. The Battle of
Britain marked the first defeat of Hitler’s military
forces. As Winston Churchill stated on August 20,
1940, “Never in the field of human conflict was so
much owed by so many to so few.”
________________________
SOURCE: Luncheon Speaker

OCTOBER SPEAKER REPORT
1990 image of Fort Mason included in
photographer Robert Cameron’s classic “Above
San Francisco” with commentary by Herb Caen
shows large portions of the Golden Gate National
Recreational Area and waterfront, at the time a
pleasant addition to the city’s life. And clearly in
view, proud and distinguished, was the SS Jeremiah
O’Brien, one of two remaining World War II Liberty
ships and today the National Liberty Ship Memorial.
In mid-October 2017 the ship was in dry dock at the
Mare Island Naval Shipyard.

A

Dry Dock Mare Island…

The chapter’s October luncheon speaker was Mr.
Matt Lasher, Executive Director, National Liberty
Ship Memorial, who provided an extensive
illustrated presentation and told stories about the SS
Jeremiah O’Brien and its crew. The focus was on
organization and mission, the 1994 return trip to
Normandy, business challenges, present-day
volunteer crew recruitment, and dry dock support
requirements. The ship is home-ported at Pier 45,
Fisherman’s Wharf, in San Francisco.
SS Jeremiah O'Brien was named for American
Revolutionary War ship captain Jeremiah O'Brien
(1744–1818). The ship was built in 56 days in
Portland, Maine and launched June 19th 1943. She
served during the Battle of the Atlantic and later in
the South Pacific and Indian oceans. Three very
dangerous transatlantic voyages across the North
Atlantic in convoys evading German U-Boats plus
eleven trips from England to Normandy were made;
Mr. Lasher told how convoys generally had a cruiser
or destroyer provide anti-submarine and anti-aircraft
defense to the mid-Atlantic where British forces
would cover the remaining distance. The ship’s
length is 441 feet 6 inches; it has a 3-cylinder
Cont'd pg 5
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reciprocating triple expansion steam engine with 1
shaft, and normally cruises at 11 knots. The mission
is to restore, promote, operate, and preserve the
stories of the patriotic and brave men and women
who sailed what were known as Liberties.

The Memorial is a IRS 501c(3) tax-exempt
veterans organization and yet in the San
Francisco Bay Area must compete for funds,
operating as a museum, freighter, conducting a
wide variety of business activities, a memorial,
educator, training vessel and legacy ship. There
is so much competition and high expense in and
around San Francisco; the ship must depend on
the local maritime community for support. The
memorial is popular—hundreds of people visit
annually, exploring the ship’s multiple levels,
the depths of the steam engine, Omaha Beach
diorama in the cargo hold, to the Navy gunner’s
seat of the 3” and 5” guns on the deck, to the
flying bridge with its 360 degree views of San
Francisco Bay.

North Atlantic convoy….

The Liberty ship generally hauled a mixed cargo
of tanks, locomotives, disassembled aircraft,
ammunition, grain, vehicles-jeeps and trucks, troops,
and war supplies; the mixed cargo helped insure that
not all would be lost in case a ship went down.
Later, Jeremiah O’Brien returned war brides from
Australia to San Francisco. In 1946 the ship was
placed in storage at Suisun Bay and on October 6,
1979 the old ship, covered with rust, steamed under
her own power to a San Francisco shipyard. It was
the first and only time a mothballed ship had
returned under her own power. It was as if Jeremiah
O’Brien had returned from the dead. She later
emerged as a memorial ship.

Living history at Pier 45…

Volunteers are needed now to operate the
ship, and in a time when soon there will be no
more WWII veterans around the Memorial offers
restricted maritime credentials for those
interested persons who might like to experience
the sights, sounds, and smells, and the sense of
excitement of a living ship.
Participation
provides a chance to meet and interact with all
kinds of people from all over the world, while
helping run the ship during cruises throughout
the year, sharing in preserving and protecting a
national historic treasure.
The transfer of
maritime operations knowledge and skills is
vitally important. Even without full maritime
credentials if there is a willingness to learn there
will be an opportunity to serve. Full information
is available on line at ssjeremiahobrien.org or
telephone (415) 544-0100.
Donations can be made on line or by mail
cont'd pg 6

Back from the dead…

In 1994 Jeremiah O’Brien, with a hand-picked
crew averaging age 70, returned to Normandy to
help celebrate the 50th anniversary of D-Day. The
President of the United States had come aboard and
saluted the crew. She had been given a place of
honor in a glorious Royal Navy Review of
Embarked Veterans at Spithead, where Queen
Elizabeth II, with the heads of state of a dozen
nations sailed by.
-5-

November Election

(National Liberty Ship Memorial, Pier 45 Suite
A San Francisco CA 94133); stock donations
are welcome; become a member; become a
volunteer; enjoy a cruise—use discount code
MARITIME17. The dry dock fees are expected
to be $1.2M with $800K raised to date and with
fund-raising continuing.

OPPORTUNITIES FOR LEADERSHIP
ccording to The Officer’s Guide, the greatest
need of the Armed Services is an abundance of
leaders in all grades. They are needed during the
period of building and training to teach their young
men and women the skills, abilities, and efficiencies
they need for mission accomplishment. They will
develop confidence, pride, esprit de corps, and
morale. If war should come young warriors will
know what to do, how to do it, and have confidence
they can do it. The greatest contribution to the
Nation today an individual can make is to become a
good leader. Been there, done that. SVC members
of all branches of the service have demonstrated a
capability to provide effective leadership.

A

A great crew…

There was an extensive question and answer
(Q&A) period when members asked about the
role of Kaiser in ship design (a major role); who
the ship was named after (likely a pirate); who
makes up the crew (a disparate group of
volunteers); armament (the guns aboard serve
mainly as a deterrent); and why the cargo was
mixed (insurance in case of loss), and more.
_______________________
SOURCE: Mr. Matt Lasher

At the early June Board of Directors meeting
chapter leaders decided to offer leadership
opportunities to all members well in advance of the
November 2017 election of officers. Experienced
officers know that leadership duty is a privilege and
is the most satisfying assignment the military
services have to offer. And now the chapter offers
interesting and unlimited leadership opportunities
and challenges, a chance to help manage the
chapter’s business, almost guaranteed to meet
personal needs. On average 15 chapter leaders attend
the typical board meeting—why would any member
dedicate time, money and talent and become
involved?
The board meets on the first Thursday of each
month, 10:30am to noon, at the Moffett Field air
terminal conference rooms. Coffee and donuts are
available. The meeting is effective and efficient; a
detailed agenda and supporting documents are
distributed. If you have the time and interest in
camaraderie with other Armed Forces officers, a
chance to form acquaintanceships with highly
educated, experienced, accomplished individuals,
and frankly work with others who can use your
services, volunteering for an SVC leadership role
might prove to be an extraordinary opportunity.
cont'd pg 7
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Volunteering can be good for you, providing
physical and mental rewards, reducing stress and
improving overall health; serving the local
military community is an investment, a gift, to that
community and its people; there will be an
opportunity to give back, support community
resources that all members use and care about; and
there will be opportunities to learn something
new, perhaps discover a hidden talent that may
change one’s view on self-worth; learning a lot
about MOAA, CALMOAA, and the local chapter
and its management can be interesting and useful.

The crux of the Navy’s collisions
By James A. Lyons, ADM, USN (Ret.)
Wednesday, September 6, 2017
ANALYSIS/OPINION:
The U.S. Navy’s loss of two sophisticated, key
anti-ballistic-missile-capable destroyers within a
matter of several weeks is symptomatic of a much
larger issue. The fact that these highly
maneuverable
ships
were
“steaming”
independently and collided with two civilian
merchant ships, which was clearly avoidable,
demands drastic corrective action. A recent
directive by the Chief of Naval Operations Adm.
John Richardson calling for a top-to-bottom
review by all levels of the Navy’s command
structure is a step in the right direction.
Areas most likely to be reviewed include the
current size of the Navy and an assessment of its
impact on force deployments, operational tempo
as well as lack of time for required maintenance.
Certainly, current training procedures and how
personnel are qualified to perform critical bridge
watch-standing duties, as well as in the combat
information center, must be examined. While
these are key areas to review, the Navy has
always had long deployments and overworked
crews, neither of which affected fundamental
seamanship on operating our ships. However, I
am sure that eliminating of the Surface Warfare
Officer School will be highlighted as a
contributing factor.
In that sense, I never understood why a newly
commissioned ensign from the U.S. Naval
Academy or from a four-year NROTC program
had to be sent to six months of additional training
to learn to be a division officer before reporting to
his first ship. What was he doing for four years of
intense training at the U.S. Naval Academy?
One area that I have not heard would be
examined is a “third rail” for the Navy as it deals
with personnel-manning policies for its ships and
aircraft squadrons: What impact has “diversity”
policies had on a ship’s manning criteria? Implicit
within this is examining what has been the impact
of President Obama’s
social engineering
mandates that were forced on our military and
their negative impact on our readiness and
cont'd pg 8

Serving fellow chapter members, particularly
in a time of significant need, often results in selfsatisfaction; understanding community needs
helps foster empathy and self-efficacy; uniting
people from diverse backgrounds to work toward
a common goal can be a challenge; building
camaraderie and teamwork improves the overall
organization; learning more about and practicing
the art of management is useful in all areas of life.

Chapter members volunteer for leadership roles
because they get a great return on the investment,
a chance to meet and spend time with some
interesting people, as well as pursue their passion
for a specific cause. Members who would like to
join the Board of Directors as an officer, director,
or committee chair are encouraged to contact
chapter President CAPT Gil Borgardt, USNR
(RET), in Burlingame, telephone (650) 342-1270.
The various positions are listed on page 2 of The
Bulletin.
_____________________
SOURCE: Board Minutes
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capabilities. His Executive Order 13583 declaring
that “diversity” is a strategic imperative critical to
mission readiness and accomplishment simply
does not compute. This is faculty lounge logic.
What the EO did, in effect, was to provide cover
for the forced implementation of his social
engineering programs. Many of these programs
were a distraction with valuable time devoted to
“sensitivity training” instead of, for example,
learning the meaning of “code of conduct.” Due to
political correctness, our military leaders failed to
challenge the EO just as they failed to challenge
the Restricted Rules of Engagement that cost so
many lives.
Another distraction that needs to be reviewed is
the opening of all combat roles to women. There
are many viable roles for women in the military
— combat is not one of them.
When I used to visit ship wardrooms, it was not
unusual for me to find that the chief engineer was
an MIT graduate, the anti-submarine officer was a
graduate of Brown, the weapons officer was a
Naval Academy graduate, the first lieutenant was
from Princeton, and so on. You won’t find a
wardroom today with such talent. This is due
primarily to current shipboard-manning policies
that preclude this type of talent from getting
shipboard billets.
President Trump’s recent decision to ban
transgender personnel from military service was
clearly the right decision. No finer expert that Dr.
Paul McHugh, former head psychologist at Johns
Hopkins University Hospital, has stated that
transgenderism is not a physical issue, it is a
mental disorder that needs understanding and
treatment. It is not a civil rights issue and should
never be forced on the military. However, with the
hijacking of the American Psychological
Association (APA) by the left, there are now
enough votes to classify a mental disorder
(transgenderism) as perfectly “normal.” Clearly,
the APA should be decertified and no longer used
by the Department of Defense as the key
reference.
Over the years, I have found that there are three
elements aboard ship that are unacceptable

for good order and discipline. One, you cannot have
a thief; two, you cannot tolerate a drug user or drug
pusher; and three, you cannot have a homosexual
aboard. In fact, the entire LGBT agenda is clearly a
distraction and impacts negatively on unit integrity,
cohesiveness and the “will to win.” It should be
pointed out that in the late 1800s, homosexuality was
so rampant on Navy ships that mothers would not let
their sons enlist until the Navy cleaned up its act.
The bottom line is that the military is an institution
whose mission is to protect and defend the country
against all enemies foreign or domestic. Anything
that distracts from this mission must be rejected. It is
the institution that sets the standards for enlistment.
No one has a right to serve in the military unless
they meet those standards. In that sense, Navy
leadership can take the lead in rejecting the social
engineering mandates that were forced on our
military forces by the Obama administration.
I believe the current problems our ships are
experiencing can be traced to these mandates. With
the hundreds of millions of dollars that are expended
to build today’s sophisticated warships, we must
have the “best and brightest” to man those ships.
Now is the time to take the lead by breaking the
shackles of political correctness and put the Navy
back on an even keel.
• James A. Lyons, a retired U.S. Navy admiral, was
commander in chief of the U.S. Pacific Fleet and
senior U.S. military representative to the United
Nations.
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Election in November...

Your Donations at Work

T

T

he Silicon Valley Chapter sponsors
three philanthropies each year: scholarships, PAWS for Purple Hearts, and the USO
largely based on your donations. Additional
philanthropies
are
possible
at
the
recommendation of members with Board
approval.

he chapter will conduct its 2017 election of
officers and directors during the November
luncheon meeting; the installation of officers will
take place at the December meeting. Members will
have an opportunity to nominate candidates from
the floor; a biography will be required at the time.

OFFICER SLATE FOR 2017

1. Scholarships

Officers
President
--CPT Charles McDougald, USA
1st Vice President
--LCDR J.C. Burns, USN
2nd Vice President
--CDR Clyde Bingham, USN (RET)
Treasurer
--CAPT Keith Ott, USN (RET)
Secretary
COL Warren Enos, USA (RET)
Immediate Past President
--CAPT Gil Borgardt, USNR (RET)

We provide up to 4 scholarships each year
($1,500 each) to college students involved in
officer training. For 2017 Scholarship
recipients,
see: http://svcmoaa.org/scholarship.html
2. PAWS for Purple Hearts at Rohnert
Park, CA
For America’s active duty military personnel
and veterans, there is a critical shortage of
service dogs to meet the demand. The price for
inaction often ends in isolation, alcoholism,
drug abuse, poverty, homelessness, and worst
of all, suicide.

Directors and Committee Chairs
CAPT Paul Barrish, USN (RET)/Director-at-Large
CDR Clyde Bingham, USN (RET)/Chair, Membership
CAPT Gil Borgardt, USNR (RET)/CALMOAA Liaison
Col Don Bradley, USAF-(RET)/Director, Chaplain
LCDR J.C. Burns, USN/Deputy, Membership
CWO4 Patrick Clark, USA/Director, ROTC Liaison
LtCol Charles Curran, USAF/Director, Scholarships
CPT David Down, ARNG/Director, Strategic Planning
CPT Robert French, USN(RET)/Director, Personal
Affairs
CDR Ralph Hunt, USNR (RET)/Director, Programs/
Commissary-Exchange/TRICARE
Capt Chris Kachulis, USAF-Ret/Director, Sergeant-atArms
CWO5 Robert Landgraf, USMC/Director, Military
Community Outreach
LTC Charlene Lee, USA-N/Director, Surviving Spouse
Liaison
CPT Charles McDougald, USA/Chair, Legislation
LtCol Neil Miles, USAF-Ret/Director, Veterans
Advocate
CDR Al Mouns, USN (RET)/Director, Friends-In-Need
LtCol
Mike
Sampognaro,
USAF-Ret/Director,
Webmaster & Bulletin Editor
LCDR Tom Winant, USN (RET)/Navy League Liaison
____________________________
SOURCE: Nominating Committee

Similar organizations rely on government funds
or charge veterans for their services, all Paws
for Purple Hearts services are free to veterans.
Donations from individuals & corporations
ensure no veteran will be turned away due to
their financial situation.
3. the USO
The United Services Organization (USO)
invites U.S. military personnel and their
families to enjoy a "home away from home"
while traveling by air.
USO Centers are a) at SFO (Open 24/7/365)
and b) at San Jose Int’l Airport (9 AM - 6 PM
daily). Each location provides a safe & secure
place to relax with a TV, Computer & internet
service and reading materials; coffee and tea,
donuts, snacks and sandwiches (when available)
- 9-

NOSC Open House

membership and active participation.

MAJOR MILITARY COMMUNITY EVENT
he Navy Operational Support Center
(NOSC) in San Jose, known as a Navy
Reserve Center until early 2006, provides ready
and fully integrated Sailors and Marines to the
fleet on a daily basis. The name change was a
result of the Navy’s vision for the center’s name
to more accurately describe the integrated role
Reserve forces play in the day-to-day planning
and operational requirements of the Navy and
Marine Corps. For a number of years the
Silicon Valley Chapter (SVC) board members
have been actively establishing and maintaining
a close working relationship with local Naval
Department leaders.
Until recently, CDR Amy Hunt, USN, was in
command and accepted the SVC’s invitation for
a close and more active relationship; she was
quick to reach out to the SVC, attend luncheon
meetings, suggest mutual support activities, and
in general express a strong interest in SVC and
its work. While the NOSC was still under her
command, on August 2, 2015 the SVC had a
major role in the NOSC Memorial Ceremony
honoring 4 Marines and a Sailor killed in a
violent incident in Chattanooga, TN.

T

Reservists waiting MOAA SVC and other presentations…

The October 15, Sunday afternoon open house
audience consisted of approximately 150 Navy
and Marine Reservists as well as active duty
reserve component leaders who manage the
facilities and records administration for the
Reservists .The attendees were seated in the center
of the drill hall and each association was provided a
table around the periphery where information
pamphlets, newsletters, membership application
forms, and other materials could be displayed. Each
of the organizations had a speaker who in ten
minutes spoke on the association’s mission and
organization, specific proud achievements, reasons
to join the association, and detailed information
about meeting locations, date-time, and special
appeal.
Organizations in attendance included the
American Legion; Armed Forces Communications
and Electronics Association (AFCEA); Employer
Support of the Guard and Reserve (ESGR); Fleet
Reserve Association/a Marine Corps Association;
Military Officers Association of America Silicon
Valley Chapter (SVC MOAA); Navy League; Red
Cross; and the Reserve Officers Association
(ROA).

Supporting San Jose NOSC Memorial Ceremony…

In early August 2017 a meeting with the new
commander, CDR Peter DiCaro, USN and his
Executive Officer, LCDR Kristen Wheeler,
USN resulted in scheduling of a “first ever”,
NOSC Open House for their Navy and Marine
Reservists. It was to be an opportunity for local
military professional and related association
leaders to provide information about their
organizations, including the value of

Lt Col Neil Miles, USAF provides SVC briefing…

Lt Col Neil Miles graciously agreed to be the
presenter in behalf of SVC MOAA; he later
cont'd pg 11
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manned the display table where he distributed past
issues of Military Officer Magazine, the October
Bulletin issue and membership forms. One-onone conversations with Reservists were reported
to be interesting, informative, and useful.

Drafting Guys Over 60.
am over 60 and the Armed Forces thinks
I'm too old to track down terrorists. You
can't be older than 42 to join the military. They've
got the whole thing ass-backwards.Instead of
sending 18-year olds off to fight, they ought to
take us old guys.
You shouldn't be able to join a military
unit until you're at least 55. For starters,
researchers say 18-year-olds think about sex every
10 seconds. Old guys only think about sex a
couple of times a month, leaving us more than
280,000 additional seconds per day to concentrate
on the enemy.
Young guys haven't lived long enough to
be cranky, and a cranky soldier is a dangerous
soldier. 'My back hurts! I can't sleep, I'm tired
and hungry.' We are bad-tempered and impatient,
and maybe letting us kill some assh*** that
desperately deserves it will make us feel better
and shut us up for a while.
An 18-year-old doesn't even like to get up
before 10 am. Old guys always get up early to
pee, so what the hell. Besides, like I said, I'm
tired and can't sleep and since I'm already up, I
may as well be up killing some fanatical son-of-abitch.
If captured, we couldn't spill the beans
because we'd forget where we put them. In fact,
name, rank, and serial number would be a real
brainteaser.
Boot camp would be easier for old guys.
We're used to getting screamed and yelled at and
we're used to soft food. We've also developed an
appreciation for guns. We've been using them for
years as an excuse to get out of the house, away
from the screaming and yelling.
They could lighten up on the obstacle
course however. I've been in combat and never
saw a single 20-foot wall with rope hanging over
the side, nor did I ever do any pushups after
completing basic training.
Actually, the running part is kind of a
waste of energy, too. I've never seen anyone
outrun a bullet.
An 18-year-old has the whole world ahead
of him He's still learning to shave, to start a
cont'd pg 12
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NOSC Commanding Officer CDR Peter DiCaro…

The earlier suggestion that SVC MOAA and
perhaps several other military associations in the
Silicon Valley Area might be interested in sharing
with NOSC Reservists how these associations
might assist the Reservist in their future military
obligations was well received. The very positive
NOSC scheduling of this Open House resulted in
a highly successful military community event.

NOSC Executive Officer LCDR Kristen Wheeler…

The drilling Reservists who benefited from this
NOSC Open House event are officers and enlisted
Navy and Marine Corps Reservists, who are colocated at this drilling San Jose Center. These
Reservists come from the local area as well as
from cities and states which are not near San Jose.
As we are aware, many of these Reservists are
“Citizen Soldiers” and when not attending a
Reserve weekend or active duty assignments, they
are working in industry, academia and medical
facilities in cities all over the Western United
States.
_______________________________________
SOURCE: CWO5 Bob Landgraf, USMC (RET)
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conversation with a pretty girl. He still hasn't
figured out that a baseball cap has a brim to
shade his eyes, not the back of his head.
These are all great reasons to keep our
kids at home to learn a little more about life
before sending them off into harm's way.
Let us old guys track down those
terrorists. The last thing an enemy would want
to see is a couple million pissed off old farts
with bad attitudes and automatic weapons who
know that their best years are already behind
them.
HEY!! How about recruiting Women
over 50... in menopause!!! You think MEN
have attitudes?? Ohhhhhhhhhhhh my God!!! If
nothing else, put them on border patrol. They'll
have it secured the first night!
____________________________
SOURCE: Anonymous

DOD WANTS MORE PREDICATABLE
TRICARE
FEES:
PREDICATABLY
HIGHER
October 19, 2017
t's hard to distinguish fact from fiction
these days. But one thing military
personnel, their families, retirees who've served a
career, and all other eligible TRICARE
beneficiaries know is, their earned health care
benefit is under siege.
The simple facts as we know them: First,
DoD's health care costs have remained the same or even declined - for decades and take up no
more of the budget than they have in years past.
And second, DoD has been relentless in its
attempts to have beneficiaries pay disproportional
amounts for something they earned with their
service and sacrifice.
What Is Happening Right Now:
DoD is making an end run late in the
budgetary game. This is a manipulative attempt to
get more of your money to fund its readiness
accounts and other, unspecified programs. As
directed in last year's National Defense
Authorization Act (NDAA), which grandfathered
current beneficiaries from increased fees, DoD
used its authority as an agency to publish new
rules pertaining to upcoming TRICARE program
changes, set to take effect on Jan. 1.
But, surprisingly, they took this as an
opportunity to change the cost shares, as MOAA
detailed in a recent article effectively bypassing
the legislated grandfathering.
TRICARE officials have said the
motivation behind these cost share changes in the
new TRICARE Select option is to make costs
more predictable for beneficiaries. They plan to
accomplish this by changing the percent cost share
applied to TRICARE in the beneficiary's bill
(usually 15 percent for active duty families and 25
percent for retirees) to a fixed amount - hence, the
claimed predictability. (The head of the Defense
Health Agency also will have discretion to change
these fees on an annual basis, among other
program authorities.)
While the exact methodology DoD used is not
apparent, MOAA understands the new fixed costs
were derived from an average of what
cont'd pg 13
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Consumer Reports Study

beneficiaries actually spend in a variety of
outpatient settings.
MOAA assessed the impact these new
TRICARE fees will have on beneficiaries, using
basic assumptions and very conservative health
care utilization patterns for an E5 family of four.
These tables do not include ancillary
services, like lab tests, radiology, or diagnostic
testing. The results (show in the tables below)
are hardly surprising: The costs to the
beneficiary went up.

COMMISSARY HIGHLY RATED
he U.S. Army marks its 242nd anniversary
June 14. On that date in 1775, the
Continental Congress established the Army and
named George Washington its commanding
general. The Defense Commissary Agency, soon
to observe the 150th anniversary of military
commissaries on July 1, is proud to salute the
entire Army community on their anniversary and
continue its delivery of the commissary benefit.
It’s smart to shop the commissary; the
evidence is clear. The July 2017 issue of
Consumer Reports includes the feature article
How to Shop Smarter for Food Today with a focus
on “how to make the most of reimagined
supermarkets, boutique options, and online
grocers.” The magazine’s grocery shopping
satisfaction ratings of 62 major grocery chains
nationwide lists military commissaries as #7.
Shopping the Moffett commissary store for
quality, quantity, service, and price can be a faster,
fresher, and cheaper experience.

T

Responding to evolving food-shopping
tastes, the commissary is offering novel formats,
products and services. For example, “In a matter
of weeks, commissary brands will debut on store
shelves, ushering the Defense Commissary
Agency into a new era of patron savings, said
DeCA Director and CEO Joseph H. Jeu. "We are
excited to finally begin offering commissary
brands," Jeu said. "An overwhelming number of
our patrons said they would purchase store brands
if we had them. Well that time is almost here."
The
Consumer
Reports
customer
satisfaction survey was based on 12 criteria
including competitive prices, produce quality,
meat/poultry quality, store cleanliness, fresh store

MOAA is concerned the introduction of this new
fee structure:
1. raises fees above COLA across most
categories of beneficiaries, to support department
readiness costs;
2. takes control of setting and then adjusting
these fees on an annual basis without regard to
an index or other supporting data; and
3. ignores the 2017 NDAA's grandfathering of
beneficiaries, as evidenced in the way DoD has
set up the fee structure between active duty and
retired service families.
Contact your elected officials today with
a MOAA-suggested message opposing these fee
hikes.

cont'd pg 14
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Preventing a Defense Crisis
By CDR William Andersen USNR Ret

prepared foods, staff courtesy, checkout speed,
and more. Ratings consisted of a total score
with a maximum of 100. Trader Joe’s was #3
with a score of 86; Costco #6/85; the military
commissary #7/85; Sprouts Farmers Market
#11/83; Raley’s #18/82; Whole Foods Market
#30/78; Lucky Stores #48/73; and Safeway
#57/71. The highest rated stores tend to score
high in best prices and staff courtesy. The
commissary had only 1 below average rating,
namely local produce quantity.
One shopper offered this review:
“Great place that continues benefits for the
military and their family, as well as veterans
and families—and people like me whose dad
was a service-connected death veteran. Yes,
it’s small and it’s old. But the prices are great
and the selections are varied. Because the
military was based around the world, it’s great
to find international items you don’t find at
Safeway. Generally, people are friendly and
helpful.”
With May being National Barbecue
Month, and with the summer season now here,
an army of backyard chefs are already firing
up their grills. And if they're commissary
shoppers, they can save big on their meats and
other grilling needs – sauces, condiments, side
dishes, aluminum foil, charcoal briquettes and
more. "The word is out: You cannot beat the
commissary's low prices on meat items," said
Charlie Dowlen, the Defense Commissary
Agency's category manager for meat. "Before
you light your grill, take advantage of your
benefit and pocket the savings."

I

nferior countries around the World have
been insulting and taking advantage of the
United States in global economics and military
politics for years. President Trump told them to
stop or else. In response to his warning if the U.S.
receives no cooperation economically, it can force
cooperation with sanctions, something within its
power. If no military cooperation results from his
warnings, the U.S. may have a catastrophic
problem: “Years of underfunding and overuse
have created a U.S. military in Crisis.” Should
conflict lead to war, the U.S. military readiness is
so poor the result could be appalling. Calling the
roll shows: “Of the Army’s 58 brigade combat
teams only three are ready to fight; more than half
of the Navy’s aircraft are grounded waiting
maintenance or parts. The Air Force is short 723
fighter pilots, and the Marine Corps reported its
equipment is obsolescing and unable to meet the
demands of the modern battle field.”
President Trump pledged to rebuild the
military and signed an executive order to do so. In
an epiphany Congress, particularly in the House
and Senate Armed Services Committees,
recognized the large gap between U.S. capabilities
and requirements. Republican Representative Mac
Thornberry Sponsored H.R.4909 the National
Defense Authorization Act (NDAA) for Fiscal
Year 2017, which will press for more than the
defense budget of $603 billion proposed by
President Trump, an amount already $54 billion
higher than the limit allowed by the Budget
Control Act (BCA). The bill passed the House of
Representatives. H.R.4909 is a good start.
However, additional funds will be necessary:
Congress will have to substantially increase the
Military Budget for the United States for it to have
the power to enforce its warnings and to prevent
wars.

References: The Heritage Foundation
Thomas Spoehr and Rachel Zissimos
_______________________________
SOURCE: Moffett Commissary Store
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The Rush for the Forest of Gold

will depend upon the rain returning). Management
of forests based on recent experience will
improve.
The Great Rush during the mid-1800s for
the wealth in gold of California and the
Northwest, has faded into history. Today there is a
rush by lumber companies, big and small, for the
wealth in the dead trees standing in those same
areas. A Gold Rush in Trees is in progress. High
paying jobs are so good and seem so stable’
loggers are moving their families from Iowa,
Texas, Florida, Pennsylvania, Oregon and Georgia
and relocating them in California. Life will be
different.

By CDR William Andersen USNR Ret
he mountains around Yosemite Valley
are huge and covered with an endless
crust of smaller sharp mountain peaks. It is a
vertical world patched only with flat land here
and there. A blanket of trees, some over a
hundred feet tall, covers this surface, which
stretches out beyond what one can see. From
atop one of the smaller mountains one sees a vast
green blanket of trees. An edge along the green,
however, curves across the mountain sides
separating the green from equally vast swaths of
orange-brown dead trees. Eight million acres of
trees died across California devastating its
mountain forests. The enormity of the
devastation struck the Forest Service and U.S.
Geological Survey as too great for humans to
manage and cure immediately.
To attempt to cure the problem one must
first know the causes: The trees are victims of a
massacre, a five-year drought, the longest and
worst in state history, which has wiped out
102 million trees in the Sierra Nevada
Mountains. “They slowly parched from thirst
year after year. Weak and near death, their
immune systems, which create sap that helps
keep away harmful pests, failed. When that
happened, beetles feasted on the trees.” Nature is
not the only culprit. Humans helped set the
destruction in motion, “We’ve produced a forest
which basically has too many trees in the ground
trying to draw a very limited amount of water,”
said the Forest Service. The federal
government’s 20th century policy has been to
extinguish forest fires and eliminate lowintensity burns that naturally opened the forests.
And replanting in national forests after World
War II led to crowded regrowth that never
burned. If wildfire had not been banished we
would not be seeing nearly so much mortality.
The thing that is really driving the massacre is
the high density, and the high density really
results from fire suppression.” There are some
favorable long term results of this destruction
and removal dead trees: Fires will not be fueled
by dead trees to race through forests. Surviving
trees will have less competition for water (much

T

Ponderosa pines dying Sierra Nevada. Photo by Brian Milne.

Cal Fire cuts down dead Sierra trees. Photo by Aja Milne.
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architecture turn-of-the-century, with Alameda High
School, the Hotel Alameda, Lincoln Park, the
Alameda Theater, the old city hall, Ole’s famous
waffle shop in business for more than 70 years, all
bound to be special attractions.

Coast Guard Island
VIBRANT ALAMEDA ESTUARY
INSTALLATION
t was a cold and windswept March 31,
2012 at Coast Guard Island Alameda as
Commandant Robert J. Papp, Jr. and First Lady
Michelle Obama commissioned the US Coast
Guard National Security Cutter Stratton into
service. USCGC Stratton (WMSL-752) is the
third Legend-class cutter of the United States
Coast Guard, and was named after Captain
Dorothy C. Stratton (1899–2006). Stratton
served as director of the SPARS, the Coast
Guard Women's Reserve during World War II.

I

Coast Guard Island, Alameda…

Established 15 February 2012, Base Alameda
provides a wide variety of services in direct support
of Coast Guard activities throughout the West Coast.
Personnel Support includes the management of
approximately 700 CG-owned Housing units,
transportation of household goods, the Child
Development Center (CDC), Morale, Recreation and
Welfare (MWR), and personnel support services.
Facilities maintenance is provided to all tenant
commands and detached units on Coast Guard Island
Alameda, and industrial support is provided
throughout the West Coast. There will be time
during a typical visit to take a very enjoyable walk,
observe ships crews in action, visit the exchange,
perhaps get a haircut, have lunch in the conference
center mess, purchase inexpensive event tickets and
gasoline, and even update an I.D. card.
An online/virtual tour of Coast Guard Island
is
available
here
http://www.dcms.uscg.
mil/Portals/10/DOL/Base%20Alameda/AlamedaOfficial-CGIsland-Tour-Guide.pdf?ver=2017-03-22
-084956-160 .
_______________________
SOURCE: U.S. Coast Guard

“Man our ship and bring her to life…”

Coast Guard Island is an artificial island
in the Oakland Estuary between Oakland and
Alameda. It is home to several major United
States Coast Guard commands and cutters,
including the Coast Guard Pacific Area. The
67-acre island is situated in the historic
Brooklyn Basin, now known as Embarcadero
Cove. It is within Alameda city limits, but is
tied to land only via a bridge from Dennison
Street in Oakland. In addition to Stratton, two
other Legend Class cutters, USCGC Bertholf
and USCGC Waesche, are homeported at
Alameda. A day trip to Coast Guard Island for
exploration, ship-watching, use of facilities and
services, shopping, and if timed just right even
to attend a meeting of MOAA Alameda County
Chapter can be exciting.
In addition, a couple relaxing touristlike hours spent in Alameda will likely prove
interesting and memorable. It’s much like a
visit to a typical mid-western town out there in
flyover country. The houses will seem tiny, the

PONDERISMS

I used to eat a lot of natural
foods until I learned that most
people die of natural causes.
- 16 -

members.

LTJG Victoria Gurtler, USCG
NAVY OCTOBER SPEAKER REPORT
he Marine Protector class is a class of
coastal patrol boats of the United States
Coast Guard. Each of the 87-foot long vessels is
named after a marine predator. Missions include
combating drug smuggling, illegal immigration,
marine fisheries enforcement and search and
rescue support. Since the September 11, 2001
attacks many have a homeland security mission
in the form of ports waterways and coastal
security (PWCS) patrols. Like all new US Coast
Guard vessels the Marine Protector class is
designed to accommodate crews of mixed gender
with five separate small berthing spaces
accommodating standard crews of ten with
maximum berthing for 12. USCGC Pike (WPB
-87365) is based in San Francisco, specifically
Yerba Buena Island.

T

Commander, Friday, Fleet Week…

There was a discussion about a Coast Guard
Officer’s responsibility, authority, power, and
influence and it seemed clear that young
commissioned officers of the Coast Guard are
likely given complex assignments plus the
authority and resources needed to get the job
done, certainly to a greater extent than the
Army, Navy and Air Force. It is quite a sight to
observe an 87 foot patrol vessel about to get
underway and the senior officer, likely in his or
her early twenties and a LTJG or even Ensign,
assume command and adjust a blue baseballlike cap with “CAPTAIN” emblazoned on front
in bright gold color.

USCGC Pike….

The Navy League Council’s second
speaker on the evening of October 12th was LTJG
Victoria Gurtler, USCG, Commanding Officer,
USCGC Pike. It’s a pleasure and delight when
the evening meeting features the CO of a vessel
adopted by the Council.
The presentation
included a description of the ship, designated a
warship; some of the recent history and activities
of the 12 person crew; stories of achievements as
a result of the usual 2000 hours per year
underway to destinations in Central America and
beyond; and a report of participation in the recent
Fleet Week activities.
This Navy League of the United States
Santa Clara Valley Council speaker report is part
of a series to be presented in a spirit of
cooperation and collaboration between local
armed forces and related professional association

Navigation aboard Pike…
The areas off Mexico, the Central
America countries, and along the South
American coast are extremely dangerous with
drug smugglers literally moving tons of
marijuana, heroin and cocaine.
Boarding
parties can be launched while the vessel is
underway, through the cutter's stern launching
ramp. The attached rigid hull inflatable boat
cont'd pg 18
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Cemetery. Upon graduation, LTJG Gurtler reported
aboard the USCGC TAHOMA (WMEC 908)
stationed in Portsmouth, NH, as a deck watch
officer; she completed 6 patrols while attached to
the unit, including two counter-trafficking
deployments to the Eastern Pacific Ocean.
Following her tour aboard TAHOMA, in July 2017
LTJG Gurtler assumed command of USCGC PIKE
(WPB 87365), homeported in San Francisco. In
July 2016, LTJG Gurtler was elected as Vice-Chair
of the Coast Guard Women’s Leadership Initiative
(WLI) Governance Committee, an affinity group
that strives to fund and support initiatives to
increase women’s retention in the service and
promote leadership training and professional
development opportunities for all Coast Guard
members.
The Navy League has grown into the
foremost citizens’ organization to serve, support
and stand with all the sea services – the U.S. Navy,
U.S. Marine Corps, U.S. Coast Guard and U.S.-flag
Merchant Marine. Those interested in participation
with the Santa Clara Valley Council should contact
LCDR Tom Winant, USN (RET) in Los Altos,
telephone (650) 678-7120.
____________________
SOURCE: LTJG Gurtler

(RHIB) has been upgraded since the initial
inception of this class of cutter, in an effort to
increase speed and sea state sustainability for
boarding parties and rescue and assistance teams.
The stern launching system requires just a single
crewmember to remain on deck to launch or
retrieve the boarding party. LTJG Gurtler told of
trips to Central America and the vicinity of the
Panama Canal where significant amounts of
marijuana were confiscated.

Apprehending drug smugglers…

The Mighty PIKE held training on her 50
caliber machine guns in preparation for a gunnery
exercise last week. Each member had an
opportunity to take aim and fire these big guys
into the deep ocean blue. Happy to report that no
fish were harmed in the process.

Semper Paratus/Always Ready…

LTJG Gurtler, originally from Wisconsin
Rapids,Wisconsin and a May 2015 graduate of the
Coast Guard Academy where she received her
commission and a Bachelor of Science degree in
Government with an emphasis in Public
Policymaking. She is reported to be a huge Green
Bay Packers fan. LTJG Gurtler is also an
accomplished opera singer and performed at many
events as a cadet including Arlington National
- 18 -

The indignity of our military's
"Widow's Tax"

financially challenged, and with the responsibility
of raising their two children David left behind.
Congress knows this inequity needs to be
fixed. Over the past few years, both the House and
the Senate have introduced bills to eliminate the
offset. As a mitigating strategy in 2008, Congress
authorized a modest Special Survivor Indemnity
Allowance (SSIA) for SBP-DIC widows to begin
phasing out the offset. The following years saw
the same support for this strategy, increasing SSIA
monthly payments to $310 in FY 2017. However,
time is running out and, barring an additional law
change, SSIA expires May 2018.
Solutions are few as the costs seem
insurmountable, especially with budget caps and
complicated spending rules. Noticeably absent is
the political will to find the estimated $9 billion
for a complete resolution. Suggested alternatives
have surfaced: extend SSIA with a possible
modest increase, find a funding offset within the
current budget, or raise funds by increasing
government health care costs borne by our service
members and retirees.
I hope the last option got your attention.
There are a few in Congress who believe, because
the military is good at taking care of their own, the
solution is to have the military pay for the offset
by increasing military beneficiaries' pharmacy
copayments. One example says the increase would
be only $4 over nine years, but what they fail to
include is the entire schedule of increases' up to
$41, in some cases, over the same period. This
logic of letting the military take care of its own is
flawed at its inception. The nation demands plenty
from its service members and their families, and
plenty in Congress remain supportive.
The association I lead has consistently
championed, on behalf of surviving military
spouses across the nation, fixing the financial
inequities resulting from the SBP-DIC offset. It is
time for our Congress to weigh in and lead. Less
than 1 percent of our country serves in uniform,
less than 6 percent have ever served. The solution
to this inequity must be borne by all citizens, with
the service members sharing in that responsibility,
not going it alone.
* Lt. Gen. Dana T. Atkins, USAF (Ret) is the
president and CEO of Military Officers
Association of America (MOAA).
Take Action On This Issue

BY LT. GEN. DANA T. ATKINS, USAF (RET.),
OPINION CONTRIBUTOR - 09/19/17 06:20
PM EDT
ar is costly. This conclusion is often
expressed in terms of lives lost and money
spent. But the cost of war is much more
complicated than this, especially for nearly 65,000
surviving military spouses.
Their loss might have happened during
war or day-to-day operations; their loved one
might have died from other service-connected
causes. In either case, within a few days of their
loss, a surviving spouse is overwhelmed by the
inequity of their Survivor Benefits Plan (SBP)
annuity and Dependency Indemnity Compensation
(DIC), compounded by what is known as the SBPDIC offset, or "widows tax."
Under current law, survivors eligible for
both SBP and DIC must forfeit a dollar of their
SBP annuity for every dollar of DIC received
from the VA. The offset often entirely wipes out
the SBP annuity; an annuity the military retirees
paid for out of their retirement pay. In such cases,
the survivor receives a proportional refund of SBP
premiums, with no interest. No other federal
employee's surviving spouse is required to forfeit
his or her federal annuity because military service
caused their sponsor's death.
A separate law, validated by the courts,
terminates the SBP-DIC offset for those who
remarry at age 57 or older. By absence of any
clarification, the law continues to punish survivors
who at age 57 or older don't remarry, by
maintaining the SBP-DIC offset. To add to the
confusion and inequity, a survivor who remarries
before age 55 forfeits both SBP and DIC
eligibility.
The SBP-DIC offset became personal to
me April 27, 2011; the day Maj. David Brodeur
was killed in Afghanistan when a rogue Afghan
colonel entered an operations center in Kabul and
summarily killed 10 individuals. Before David's
deployment, my wife and I promised him we
would take care of his family while he was
deployed, not knowing that promise would
become a lifetime commitment. David's wife,
Susie, is the new face of these widows; young,

W
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Korean War

the individual Soldier. The Army salutes the
thousands of American and allied veterans who
served and fought in war-torn Korea in 1950-1953
and beyond. Today's Soldiers are inspired by their
courage and sacrifices as they too defend our
freedoms around the world.
President Park Geun-hye continued, “This
precious book expresses our appreciation to the
countries that came to our aid during the War. I
hope this book is passed on to future generations
as a book of history that honors the noble sacrifice
of the veterans and reminds them of the value of
freedom and democracy. I sincerely thank once
again the veterans, their families, and all of our
friends from around the world for helping the
Republic of Korea become what it is today.”

ANOTHER ANNIVERSARY
he Korean War was a war fought in
Korea between armies from North Korea
and from South Korea. The war began at 4:30
AM on June 25, 1950. Fighting stopped July 27,
1953. More than two million Koreans died, most
of them in the north. Today the South Korean
people say "6-2-5" (pronounced yoo-gee-o), June
25th, to remember the beginning of the war that
divides their homeland to this day.

T

So many sacrifices…

A time to remember…

Both sides blame each other for starting
the war. The north, led by communist Kim IlSung, was helped mostly by People's Republic of
China, and the USSR. There was medical
support
from
Hungary,
Romania,
Czechoslovakia, Bulgaria and Poland. Other
support came from Mongolia and India. The
south, led by nationalist Syngman Rhee, was
helped by many countries in the United Nations,
and especially by the United States.
In 2013 a limited edition commemorative
photo book, Korea Reborn, A Grateful Nation,
was published and honors war veterans for 60
years of growth. Park Geun-hye, President of the
Republic of Korea, said, “I am greatly pleased to
see the publication of this book as we mark the
60th Anniversary of the Korean War Military
Armistice Agreement. This book portrays the
brutal scars of war and captures the Republic of
Korea arising from such hardship to achieve its
remarkable development.”
The Korean War still offers many lessons
about
the
consequences
of
military
unpreparedness, global strategy, combined
operations and the courage and perseverance of

Korean President Park Geun-hye…

Not long after publication Lt. Col.
Sampognaro, USAF-Ret, offered a limited number
of copies of the book to interested chapter
members attending monthly luncheons.
The war did not end but a ceasefire was
put in place. South Korea and North Korea are
still officially at war, and the United States still
keeps troops in South Korea, in case North Korea
ever invades again. North and South Korea are
divided by the Korean Demilitarized Zone that
crosses the 38th parallel.
_____________________________________
SOURCE: Korea Reborn—A Grateful Nation
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SVC PHILANTHROPY
or many years chapter members have
demonstrated the desire to promote the
welfare of others, expressed especially by the
generous donation of money to good causes. It’s
the love of humanity, in the sense of caring and
nourishing; it involves both the benefactor in their
identifying and exercising their values, and the
beneficiary in their receipt and benefit from the
service or goods provided. In practical terms, the
focus has been primarily on charity.
The chapter is an organization of past or present
members of the Armed Forces of the United States
and has been granted IRS 501c (19) status
recognizing it as exempt from federal income tax.
The chapter is an ideal platform useful to members
who would like to support community
organizations through donations. The chapter
provides a service which includes identification and
evaluation of potential beneficiaries, collecting and
recording donations, making payments as
appropriate, and insuring that donations are taxdeductible.
In recent years members have donated to the
SVC general fund, the scholarship fund, Paws for
Purple Hearts (PAWS), and the United Services
Organization (USO) at San Francisco and San Jose
airports. Monies going to the general fund support
the membership directly; scholarships help local
ROTC cadets or reservists with both financial need
and high potential; PAWS provides dogs for
veterans to train as part of injury recovery therapy;
and the local airport USOs make available a restful
and well-supported interlude to armed forces
personnel transiting to local military installations.
Chapter leaders evaluate current and potential
beneficiary organizations using a special tool, the
SVC Philanthropic and Gratuitous Donations Form,
a set of 13 screening criteria providing basic
information needed to make a good judgment. The
information provided is extensive and deals with a
target organization, its value system, current
financial structure and assets, likely uses of any
donations, and much more.
If a specific
organization meets basic criteria it is added to the
approved list.
Chapter leaders have crafted a 2018 budget
designed to meet identified local needs.

However, as of September 30th donations needed to
meet specific objectives are lagging, in terms of
number of donors and dollars. For example, due to
the current national sequestration no scholarships
are being made available by the federal government
to San Jose State University Department of
Aerospace Studies ROTC cadets. On that basis,
chapter leaders were hopeful that an increase in
donations would materialize making it possible to
double the number and increase the amount of
scholarships awarded.

F

Proud ROTC scholarship recipients….

During 2016 total donations received as of
September 2016 included SVC General Fund
$1,022; Scholarship Fund $3,960; PAWS $339;
USO $235; total donations $5,556. Success later in
2017 and 2018 would mean doubling these totals at
minimum. When one sees the impact on the lives of
certain beneficiaries a hope to reach budgeted totals
becomes much stronger and there is great joy when
objectives are achieved.

PAWS and changing lives…

______________________________
SOURCE: Chapter Financial Reports
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SVC WEBSITES

T

2018 Annual Dues

his is an early announcement
regarding the Silicon Valley Chapter
MOAA 2018 dues.
SVC annual dues are separate from
MOAA National dues and are required for
all SVC Members but not required for
Surviving Spouse. These dues are in large
part necessary to offset the expenses
required to provide SVC Members and
Surviving Spouse the excellent monthly
SVC Bulletin mailed to your address.
The SVC Board recently approved a
$30.00 renewal fee for 2018 which is due on
or before 31 December 2017. These dues
are to be received by the Chapter Treasurer
in our SVC PO Box or delivered in person
at a SVC luncheon on or before the stated
date.
Along with the completed renewal
form, including your date of birth (see
below for the reason), found on the insideback page (23) of the monthly SVC
Bulletin. Please mail (or bring to the
luncheon) your check, made out to the
“SVC-MOAA”, to the following:

Our

Chapter website is www.siliconvalleymoaa.
org, a shorter link is www.svcmoaa.org. You can
also get to it from the national MOAA site: Put
the cursor over Chapters and select Chapter
Locator, CA, then Silicon Valley Chapter. From
there you may link over to our primary website
above. Our home page has links for The Bulletin and
eBulletin. B
TRICARE FOR LIFE
SERVICE

For assistance, contact the
Wisconsin Physicians Service
www.tricare4u.com
866-773-0404
Members can report the death of a retiree locally

through the Retire Activity Office (RAO). The
phone number is
650-603-8047
You can also notify a MOAA member’s death to:
MOAA, Attn: MSC,
201 N Washington St, Alexandria, VA 22314
-2539.
Or: Call 1-800-234-6622
Or: E-mail: msc@moaa.org. Notify SVC-MOAA
by phoning the Membership Chair–see listing on
page 2 of The Bulletin. B

SVC-MOAA
PO Box 2
Moffett Field Federal Airfield, CA 94035

Emeritus Membership
Members who have achieved 90 years are granted
"Emeritus " status and are not required to pay
membership dues.

Page 22 of the SVC Bulletin has the
following item posted see left column:
Emeritus Membership
Members who have achieved 90 years are
granted "Emeritus" status and are not
required to pay membership dues.

There are two kinds of
pedestrians . . The quick and
the dead.
- 22 -

Membership Application and Renewal Form ( Revised 10/17 )

Please complete form fully

Silicon Valley Chapter Military Officers Association of America
Mail to: SVC-MOAA P.O. Box 2 Moffett Federal Airfield, CA 94035
Date________________
Annual Dues: $30.00
(Surviving Spouse - Emeritus - New member - Dues are not charged, donations gratefully accepted)
Enroll Me As: New Member____Renewing Member____Emeritus( over 90yrs)__Surv Spouse___
Donations to SVC Fund $__________ Donations to Scholarship Fund $__________
Donations to PAWS $__________
Donation to USO
$__________
(All Donations are Tax Deductible) Total: $____________
Make checks payable to SVC-MOAA and mail to above address.
Status: Active___Reserve____ Guard___Retired____Former Officer___
If you are a new chapter member, please advise us how you learned about this chapter.
____________________________________________________________________________
Name:_____________________________/__________________/___/__________/_________
Last
First
MI
Rank
Service
Your Date of Birth__________

Spouse’s Name_____________

Address:_________________________________________/___________
Number
Street (P.O. Box, etc.)
Apt/Suite
City____________________State_______Zip_________/______
5 Digit
4 Digit
Phone(____)____________ E-mail___________________________________________________
SVC Dues are due 1 January and are separate from National MOAA Dues. SVC Dues support the Bulletin
and Administrative functions. Luncheons are self-supporting.
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Silicon Valley Chapter of the
Military Officers Association of America
P.O. Box 2
Moffett Field, CA 94035

November 2017

<Field Missing>
<Field Missing>

<Field
<Field Missing>

<Field

<Field Missing>

LOCATION – BILTMORE HOTEL -- 2151 LAURELWOOD RD, SANTA CLARA, CA
DIRECTIONS: Going North on Hwy 101: Exit at Montague/San Tomas, then Montague; then Right on Laurelwood. Going South on Hwy

101: Exit at Montague/San Tomas, then Montague, then Right on Laurelwood.
---------------------Cut Here--------------------------------------------------------------------Cut Here----------------****LUNCHEON RESERVATION FORM****
Deadline to reach SVC no later than 10 Nov.
If you have not sent in your reservation form by the
above date and still wish to attend,

please call Keith Ott 530-219-2404
LUNCHEON PRICE - $26.00
Times: Social Hour 11:00 AM, Luncheon 11:45 AM
Please reserve _______ places for the 16 November Luncheon
A TOTAL of $__________________ including a donation of $_______ for (circle one) Scholarship, PAWS,
USO, or undesignated donation
Make checks payable to: SVC MOAA
Mail to:

SVC MOAA, PO Box 2 Moffett Federal Airfield, CA 94035-0002

RESERVE IN THE NAME OF: ____________________________
Telephone: ______________________________________________
MENU: Buffet - Two hot entrees with vegetables. Assorted breads and rolls. Desserts. Coffee and tea.

NAMES OF PERSONS WHO ARE INCLUDED IN YOUR PAYMENT:

